THIS AGREEMENT, entered into this //  day of Jamuary, 1970, by

and belbwesr

the BOARD OF EDUCATION OF THE BOROUGH OF HAMBURG, hereinsfter

"Board" and the HAMBURG EDUCATION ASSOCTIATION, hereinafter called

ki

The Board reserves to itself sole jurisdiction and suthority over
matters of policy and retsine the right, subject only to the limitetions
imposed oy the languege of this sgreement, in accordance with applicable lews
snd regulstions {s&) to direect employees of the school distriet; (b) to hive,
promote, transfer, assign, and retain employees in positioms im the school
&i%@%iﬁ@& wod Tor just cause, to suspend, to demote, dimcharge, or take
other disciplinary setion against employees; (e¢) to relieve employees from
duty bvecause of leck of work or for other legitimste remsoms; (4) to maintain
the efficiency of the school distriet operations entrusted to them; (e) to

raine the methods, m

ns and perscunel by whieh such operstions ave to be
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; wad (f) to take whatever actions may be necessery to carry out

e school district in situations of emergency.
Participation by any member of the vegotiating unlt in & strike, or s
refugal to perform duties, shall be just cause for disciplinery setiom.

o loehout of emplovess shall be im&%&%u&@& by the Bosrd during the

term of & bgreessent. The Assocletlon sgrees thet during the term of this

Agreement nelther (%t wor its officers, employees or members will engage in,

sncourags, sanation, support, or suggest any strikes, work stoppages,

b, slow de

3, mase resigoetions, mess sbeenteeien, ploketing or sny
other similer sctions which would involve suspension of, or 1m$am£ww&me& with
the normel work of the Board. In the event that Associstion members pertieci-
pate in such sctivities in wi@&%ﬁimw of this provieion, the Association shall
notify those nembers so engaged to cease and desist from such setivities and
shall fnstruct the members Lo return to thelr normel duties. Any employee
participating in these probibitive setivities may be diseiplined by the
Board.

It is understood by all partlies thet the Assoeiation expressly sgrees
that segotistions will be conducted without the ume of pressure tactics or
any prestice generally defined within the term "sanmctions.” The perties also
sgree that dering the peried of negotistions the only publielty secorded the

negotiations by the pearties will comsist of a joint press relesse or, in the
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event the parties sre unsble to sgree upon wording, s joini press relesse
stating that "no progress has been made.”

1t is understood by all parties thet under the rulings of the Courts
of New Jersey and the State Commissioner of Bducation, the Board of Bducation |
is forbidden to walve any rights or povers granted it by law. |

The perties sgree to follov the procedures outlined in the Agrveement,
snd to use no other channsls to resclve any question or proposal until the
procedures withim this Agreement are fully exhsusted.

4
RECOOHITION

A. 'The Poard hereby recognizes the Associstion as the majority rmyr@%@m@mtiv@%

for collective negotistions concerning the terms and conditionms of employment

for all certified personnel emploved by the Board, ineluding:

Classroos Yeschere Hurses
Bpecisl Bducation teachers fSpesch teachers
hegource teashers Ldbrerians

Musie temchers

B. Unless otherwise indicated, the term "teachers” whem used hereinafter in
this Agreemsnt, shall refer to all professionel employees represented by the
Associstion in the negotisting unit as above defined, and references to male
teschers shall include all female teachers.

i3 |

FEGOTIATION PROCEDURE

A. The pavties asgree to enter into eollective negotiations over & successor
Agreement in sccordsnce with Chapter 303, Public Lawe 1968 in & good-faith
effort to reach agreement on all matters concerning the terms and eonditions
of temchers’' employment. Any agreement so negotiamted shall apply to all
teschers, be reduced to writing, be signed by the Board and the Association,
and be sdopted by the Bosrd.
B. Heither party in any negotistions shall have sny control over the selec-
tion of the negotisting representatives of the other party.
C. The Board agrees not to negotiate concerning sald employees in the nego-
tiating unit as defined in Article 1 of this Agreement, with any organisation
other than the Associstion for the duration of this Agreement.
. This Agreement shell oot be modified in whole or in part by the perties

except by an ipstrument in writing duly executed by both parties.
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GHIEVARCE PROCEDURE
A. A teacher or other employee with a grievance or proposal must first
discuss his/her problem with the administrative prinmecipsl.
B, If dissatisflied, the administrative principel must give the teacher or
employee permission to present bis/her grievance or proposal to the Board of
Education.
C. Grievances or proposals preseanted to the Board of Education must be in
#riting over the signaturs of the administrative prineipsl.
D. The Hamburg Educetion Associstion may elect a Orievance Committee. The
Committee will be recognized by the administrative prineipal. The procedure

of the Orievance Committee must follow the procedure as outlined in one and

i two above,

. E. In the event said Grievance Procedure does not result ln a satisfactory

| solution of the problem, the parties hereby agree to resort to medistion en

provided and reguired in Chepter 303 of the Lew of 1968,
iy
ABBOCIATION HIGHTS ARD PRI?XLEGBE

A, The rié&th and privileges of the Associstion and its representatives asz

. set forth in this Agreement ghall be granted only to the Asmoeiation as the

§ najority representative of the teachers, and to no other organization.

V.

TEACHER EMPLOYMENT

? A, Bach teacher shall be placed on his proper step of the salary schedule as

of the beginning of the 1970-T1 school year.
-
TEACHER FACILITIES

. A. By the beginning of the 1970-T1 school year, the school shall have the

i following feellities:

&, Space in esch classroom in which teschers may store imstructionsl
materials snd pupplies;

b. A servicesble desk, chalyr, snd filing cebinet for the exclusive use
of each teasher;

¢. Copies, exclusively for esach teasher's use, of all texts used in the

beanhing of the courses he is to teach,;




4.

2.

f.
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h.

A. The
this Agresment ere pet forth in the salary guide as follows:

Adequate chalkboerd vspwe in every classroom;
Adﬁqnntt books, paper, pencils, pens, chalk, erasers and other such
materials required in daily tesching respounsibility;
Separate lounges for male avd female staff members as soou as
possible.
A communication system so that teachers can communicate vith the main
office from their rooms as soor as possidle,
Swings, slides, and merry-go-round im working conditiom.
Vil

SALARIES , ‘

salary of all teachers and employees comprising the unit covered by

Yrs. Bxp. Step Nomn Degree  B.A, M.A. ;t.)gér;kf'cr.
0 1 $ 6100 $ Thoo 8 Booo  § 8600
1 2 600 7700 8300 8900 -
2 3 6700 8000 9200
3 4 7000 8300 9500
b 5 TI00  B60O . 9200 2800
5 6 7600 8900 9500 10100
6 1 7900 9200 9800 10k00
7 8 8200 9300 10100 10700
8 9 8500 9800  10k00 11000
9 10 8800 10100 10700 11300
10 11 9100 10400 11000 11600
11 12 9400 10700 11300 11900 |
HON-DEGREE TRACHERS

REon-degree teachers will be placed upon their proper step on the B.A,
scale snd will continue to progress on the B.A. seale upon presentation M‘

| evidence of the following:

L
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4.

Matriculation for a B.A. degree at an seceredited college or unimﬂm
Progress tovard s B.A. degree st a rate of § semester hours credit |
per year, h
The Board vill assume the full cost of tuition for the 8 credits re-
quired by these teschers to maintain their position on the B.A., scale,
The Board agrees to establish the folloving salary guide for u«im&w
al services:




Assistant to the Principal and Reading

Coordinator - Kdg. - 1st. grade $ 500
Reading Coordinator - Primary Grades oo
Reading Coordinstor - Intermediate Grades k0o
A.V.A. Coordinstor koo
Btipend for music tescher for time spent supervising

Memorial Day parade and Halloween parade, if held 50
Cosch and supervisor for soccer program (boys) 200
Coach and supervisor for wrestling program (boys) 300

Coach and supervisor for volleybell program (boys & ¢5.rln) 200

_Coach and supervisor for field & track program (boys &

girls) 300
Job descriptions for these appointed positions will be developed by the
school administrative prinmeipsl and will be subjeet to Board approval.
Vil
S8ICK LEAVE
A. Bick leave {s defined as adsence from the post of duty because of per—
sonal 4isability due to illness or injury, or becsuse of exclusion from
school by medical authorities on account of a contagious disesse in the
immediate household.
B. Absence for persomal disability shall be allowed and shall include full

Pay not exceeding ten school days time in one school year.

C. 1If fever than ten school days of allowed sick leave is teken in any school
Yeear, then the number of days not utilized shall be cumulative without limit.
D. Absence on sick leave shall be charged first to the ten-dsy allovance for
the current year until it is fully utilized, and thereafter to the cumulstive
eredit to the extent that such credit is aveilsble.
E. 1In cases of iliness extending beyond the teacher's or employee's sick
leave eredit, the deductions will be made on the following basis:
a. For those holding ten-momth contracts —- 1/200th per day of the
contract salary.
b. Por those holding twelve-month comtreets ~- 1/2h0th per day of the
contract salary.
F. 1In all absences on sick leave exceeding three consecutive school days ,
the temcher or employee may be requived to file s physician's certificeate
with the administrative primneipal.
1%
TEMPORARY LEAVES OF ABSSNCE

A. Absence due to a death in the teacher's or employee's immediste Mh‘ «r




; household shall be sllowed with pay for the required period up to five school
; days. The term "{mmediste family" shall include spouse, mother, mother-in-
i law, father, father-in-lav, sister, brother and child.
; B. Absence due to the critical illness of a member of the teacher's or
: employee's immediate family shall be allowed with full pay up to three days
 (the immediate rmiiy defined as in "A" sbove).
8. Critical illnese is interpreted ¢o mean casses in vhich:
i. ’Tho pstient is under the care of a physician.
2. The patient's condition is of s serious nature to such a degree
that continuous pursing care ir required.
In cases of absence due to the critical iliness of a member of &
teacher's or other employee's family, a report from the attending
physician attesting to the nature of the illness may be required
by the Board of Educaiion.
| C. Death of other relative or close friend — sn allowauce of up to one
éiday'c leave vith prior approval by the administrative prinecipal.

fgn. FPor other emergencies of a personal nature, an allowvance of up to three

g;ch. leave upon prior approval by the administrative primcipal.
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EXTEEDED LEAVES OF ABSENCE
" A. Military leave without pay shall be granted to any teacher who is in~
| ducted in any branch of the armed forces of the United States for the period
| of @ald induction.

X1

PROFERSSIORAL DEVELOPMENT AND EDUCATIONAL IMPROVEMERT

EEA. The Board agrees to pay 50% of the cost eof tuition of graduate courses
taken by a teacher up to a maximum of 8 credits providing the teacher suc-
%ieetufully completes the course and is granted full credit by the college or
?iuntvuraity and that the course be not one required for state certification
and s relsted to the teacher's vork in the Hamburg School system.
: X1
: INSURANCE PROTECTION
iA. As of the beginning of the school year, the Board shall provide the health-
;earo insurance protection designated below:
k a. Pull New Jersey Blue Cross, Blue Shield, and Rider J benefits to be

paid in full for all employees and eligidle dependents.
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BOOKS ARD OTHER INBTRUCTIONAL MATERIALS AND SUPPLIES

" A, Eseh teacher shall make recommendstions on imstructicnal materials for

. her c¢lass.

Xav
DEDUCTION FROM 3ALARY
} A. The Board ngrveokto deduct from the salaries of ite teachers dues for
i associations such uattrt mandated by law,

Xv

MISCRELLANEOUS PROVISIONS
f A. The cost of printing copies of this Agreement shall be shared equally
: betveen the Board of Educatiom and the Hamburg Educetion Assceistion.
| B. In the case that legal counsel is retained by the Board, the Board and
' H.E.A. will shere equally expenses imcurred.

Xvi
DURATION OF AGREEMENT

: A. This Agreement shall be effective as of July 1, 1970 and shall contimue in %

- effect until June 30, 1971, subject, however, to all of the provisions and

\ requirements of Chapter 303 of the Laws of 1968. Wo provision of said lave
f not expressly provided for herein, or required to be performed by the Board
shall bind the parties hereto.

IE WITNESS WHEREOF, The Association has caused this agreement to be
8igned by its representatives and the Board has csused this agreement to be
' signed by its President, attested by its Secretery, and ite rorperste seal
 to be placed hereon, all on the day and year first above written.
| HAMBQR? EDUCAYICH ADBOCTATION
Byw¢£meﬁﬁff;5£5gﬂ¢@@ 
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Attest: BOARD OF EDUCATION OF THE
BOROUGH OF HAMBURC
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